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Anti Bullying Policy

We have a duty of care to safeguard and promote the welfare of all members of the school community.  Particular reference to this is made in the  ‘Every Child Matters’ outcomes ;

· staying safe (with specific reference to reducing the number of children who experience bullying) and 

· making a positive contribution (with specific reference to reducing the number of children who bully) 

This policy is in line with the Education Act 2002 (Guidance Safeguarding Children in Education and Safer Recruitment in Education – DCSF 2007)

Members of the school community overwhelmingly report that they feel safe at our school, especially our vulnerable groups. Positive strategies are embedded and wherever possible preventative measures are in place.  Our school ethos strongly celebrates diversity and promotes equal opportunity.  Discrimination is always tackled.  

At Thoresby;

· We make it clear that bullying in any form is totally unacceptable.

· We define bullying as any incident that is perceived to be bullying by a person or others.

The types of bullying identified by the DCSF are

· Bullying related to race, religion or culture

· Bullying related to special educational needs or disabilities

· Bullying related to appearance or health conditions

· Bullying related to sexual orientation

· Bullying of young carers or looked after children or otherwise related to home circumstances

· Sexist or sexual bullying
Regular audits are made of current practice and incidents.  All incidents are recorded, included by type and wide consultation is made including annual surveys for children and parents, school council consultation, assemblies and class circles.
All members of the school community have a responsibility to report and deal with bullying incidents. The Anti bullying co-ordinator  is Headteacher, Melissa Milner who will ensure this policy is reviewed on a regular basis.

What do we do to help our school community feel safe?

At Thoresby we follow the principles of the DCSF guidance – ‘Bullying – A Charter for Action’
A number of positive strategies are in place to prevent bullying including;
· staff development – all staff (teaching and non teaching) have received training in dealing with bullying incidents and preventative measures. Lunchtime Supervisors are aware of the school policy and procedures. 
· Restorative Practice– Each class holds 2 circles a week.  During the circle times issues such as feeling safe and friendships are raised.  Senior managers adopt a restorative approach when dealing with conflicts.
· SEAL(Social and Emotional Aspects of Learning) is an integral part of the curriculum.  Skills are taught explicitly.  
· Support and friendship groups– A support or ‘Friendship’ group may be established for any vulnerable child.  This approach involves a group of children meeting weekly to decide ways in which they can help an individual feel happy and safe in school.  The group are rewarded with stickers and certificates. Teaching Assistants have received training in the support group approach.  If a TA does not feel the support group is dealing effectively with the issue then they should refer to the Anti Bullying Co-ordinator 
· Playground Pals – Older children are trained to act as playground pals.  They are proactive and visible on the playground.  Their role is to encourage play and be available to play with anyone who is feeling lonely.  Mrs Duffy leads the playground pals and organises equipment for them. 
· Strong relationships – staff work hard to establish strong, trusting relationships.  As a result children are more willing to disclose any worries.
· Worry box – A worry box, designed by the children is in the school entrance for any child who has a worry they feel uncomfortable about telling a member of staff.  The anti bullying co-ordinator oversees this.
· Engaging parents and carers – an ‘open door’ policy exists at Thoresby and  strong partnerships with parents and carers are encouraged.  Parents are informed of bullying incidents at an early stage and also informed of the outcome.
· Partnership Working – We actively support working with partners, including agencies such as the Anti – Bullying Alliance and the local KIDS charity.
Procedures 

Once a report has been made the following procedures are followed:

1. The member of staff listens carefully to the person making the report, noting details if necessary.  Non teaching staff report directly to the class teacher or senior management team as appropriate.  Lunchtime supervisors report to the senior supervisor and the senior management team as appropriate. Teaching staff investigate the allegations and report to the senior management team as appropriate. 

2. A prompt and serious response is made.  All aspects of the report are investigated thoroughly and dealt with in the appropriate manner.  All incidents and the outcome are recorded on the ‘bullying incident’ proforma in the staff room.  This is monitored by the anti bullying co-ordinator to gain an overview.

3. When necessary the parents of all persons involved are contacted and the findings discussed with staff.

4. A monitoring period takes place to ensure the bullying has not started again.  This may be by the anti-bullying co-ordinator or the class teacher.  All children are aware that follow-up will occur. If necessary further action is taken such as a support group or the involvement of outside agencies.

Cyber Bullying

Electronic media and communication are increasingly used by the children both inside and outside school.  The children are taught to use this media responsibly and staff are made aware of the part it can play in bullying.
Bullying outside school

Wherever possible we will support children who experience bullying outside school, including cyber bullying.  The school is often in a position to help by informing parents, liaising with other schools, engaging outside agencies and chairing restorative circles.
Awards

Thoresby has been awarded the National Healthy Schools Award which included anti bullying strategies.
Related Policies

Child Protection Policy

Race Equality Policy

Acceptable Use of Technology Policy
Policy Review

The anti bullying co-ordinator will review this policy annually using data from monitoring and feedback from children, parents and staff.

Melissa Milner

November 2010
Review date November 2011

Appendix 1

Thoresby Primary School

Bullying Incident Form                                   Name
	Date:

Location:

Reported by:

Reported to;


	

	Nature of Incident:

(incl.names of those involved and witnesses)


	

	Action taken and by whom:


	


Signed   _________________________________________________

Appendix 2

Thoresby Primary School

Termly Bullying Report                       Date ____________________

Term:     Autumn     ____     Spring ____   Summer _____

	Type of incident
	Numbers

	Verbal abuse / threats


	

	Name calling / insults


	

	Written abuse


	

	Physical Abuse


	

	Refusal to work/ cooperate with peer


	

	Vandalism/ abuse of personal or public property


	

	Incitement of others


	

	Other


	


	Action Taken
	Numbers

	Restorative circle


	

	Report to class teacher


	

	Report to Head / Deputy


	

	Parents involved


	

	Exclusion


	

	Other


	


Signed  _______________________________

