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Thoresby Primary School
   Behaviour Policy

THIS POLICY APPLIES TO ALL MEMBERS OF THE SCHOOL COMMUNITY

See also Anti Bullying Policy and Race Equality Policy

                                 Every Child Matters

Every Child Matters sets out five areas for working in partnership with all agencies. Hull has split enjoy and achieve into two areas so that it has six, these are as follows:

· being healthy

· staying safe

· enjoy

· achieve

· making a positive contribution

· economic well being.           

Our school aims reflect the importance of “Every Child Matters,” as it underpins all of the work we do in school.

School Aims:

Working in partnership with parents and the local community, Thoresby Primary School aims:

1. Equip children with the academic skills and social attributes to meet the demands of today’s world.

2. Create a rich, engaging curriculum that stimulates and challenges children so that they find pleasure in learning and experience success.

3. Develop  enquiring, imaginative and creative minds where self discipline, independence and knowledge about healthy living enable children to make the best use of life choices.

4. Promote a positive, inclusive ethos in which we develop moral, social and cultural values so as to become responsible global citizens exercising tolerance and empathy.

5. Nurture links between school, home and the wider communities.

School Ethos :

We are proud to belong to Thoresby Primary School because it is :

( a place where people care

( a place where we all feel safe

( a place where it is good to come and work

( a happy, friendly place

( a clean and tidy place

( a place where people respect each other and the world we live in
( a place where we aim high

( a place where we always try our best

This policy is based on the aims and ethos of the school.  Our aim is to ensure a safe, co-operative and happy environment in which teaching and learning are maximised.

This policy is POSITIVE and SOLUTION FOCUSED (this means we look for solutions, not problems)  and sets out RIGHTS and RESPONSIBILITIES

It incorporates the principles of assertive discipline: Rules – praise – encouragement – rewards – sanctions

It fosters and encourages CO-OPERATION and CONFLICT RESOLUTION

Principles:  Good behaviour is not imposed by the school but internalised by the individual.  Every individual is responsible for his/her own behaviour.  

RIGHTS AND RESPONSIBILITIES  

Every member of the school community has rights, but they also have responsibilities to the whole community:

· I have a right to have good lessons and a responsibility to learn 

· I have a right to join in school activities and a responsibility to help others to join in

· I have a right to keep things private and a responsibility to let others keep things private

· I have a right to do my work and a responsibility to let other people do their work

· I have a right to expect other people to share with me and a responsibility to share things with other people

· I have a right to trust and honesty and a responsibility to be honest and trustworthy

· I have a right to say if I’m not happy about something and a responsibility to listen to others and help them when they’re not happy

· I have a right to form my own opinions and a responsibility to allow others to have their own opinions

· I have a right to expect good behaviour from others and a responsibility to behave well
· I have a right to be treated with respect and a responsibility to respect
others
· I have a right to my own belongings and a responsibility to look after other people’s property

· I have a right to feel safe and a responsibility to keep others safe

· I have a right to work in a tidy, pleasant  place and a responsibility to keep it tidy and pleasant

ANTI BULLYING

The co-ordinator for anti bullying is Mrs Milner
See the anti-bullying policy

PRAISE

Everyone thrives when praised.  All members of the school community look for opportunities to praise others (meaningful and sincere praise).

All members of the school community encourage and help each other

REWARDS

Everyone enjoys rewards.  All members of the school community can give rewards.  These include verbal praise (see above), stickers, merit certificates and other small items.  The type and frequency of rewards depend on a) the age and maturity of the person and b) the behaviour exhibited (type and frequency).  

SANCTIONS

At all times staff will show disapproval of the BEHAVIOUR, not the CHILD

Where a child breaks the rules, staff will:

a) Praise children who are doing the right thing (unless this interferes with the flow of teaching)

b) calmly state which rule has been broken and how the child needs to change their behaviour

c) follow the procedures below.  

NB this is not a punishment, the procedures allow:

· The teacher to continue teaching without interruption

· The other children to continue learning without interruption

· The child the space and opportunity to calm down and turn their behaviour round

· First warning

· Two minutes on time-out chair in own class

· Ten minutes in another (designated) class

These sanctions should be sufficient for the majority of children who make mistakes in their behaviour. 

Teachers may use other sanctions including missing break times.  Older children may be kept in for a few minutes after school.  Where a longer period of detention is parents will be informed.

SEVERE BEHAVIOUR

A small minority of children may not respond to the behaviour procedures:

Severe behaviour will be logged.  This will  inform meetings with parents to devise individual behaviour plans or Pastoral Support Programmes (if the child is at risk of exclusion).

If a child exhibits severely disruptive or dangerous behaviour, staff will not go through the procedures above but will call for a senior member of staff who will remove the child from the situation and may contact the child’s parents.   The head teacher will decide, after gathering evidence, whether the behaviour justifies an exclusion.  

PHYSICAL INTERVENTION – POSITIVE HANDLING

It will very occasionally be necessary to use positive handling techniques with  a child and this will only be where other methods of dealing with the situation have been tried.

It is lawful for any person to use reasonable force in self defence, or to protect a pupil who is at immediate risk of injury or about to inflict injury on someone else. (DfEE Circular 10/98).  It is also lawful for teachers and other authorised staff, to use reasonable force to prevent a pupil from committing a criminal offence, injuring themselves or others, causing damage to property or engaging in behaviour prejudicial to maintaining good order and discpline.  (S.550A Education Act 1996).

1. The circumstances in which staff may restrain a child are:

a) if anyone is at imminent risk of injury or significant damage to property

b) if there is a developing risk of injury or significant damage to property

c) where a pupil is acting in a way that is compromising good order and discipline.

2. Staff  may only use reasonable force.
3. Where possible,  staff will use approved holds, as per training in restraint

4. School will provide training in restraint techniques but cannot ensure all staff are always up to date.

5. Only authorised members of staff will restrain children *  Where possible, staff should call a senior manager.

6. No member of staff will put themselves in a position where they may injure themselves

7. Where a member of staff is pregnant or has a medical condition or injury that could be made worse by physical exertion, they will not restrain a child, even if they are authorised to do so.

8. Where a member of staff needs to recover after restraining a child they are entitled to ask someone else to cover their duties and  take time out to do so.

9. Following a restraint situation, the most senior member of staff involved will fill in a form available from and returnable to the head teacher.

*Authorised staff:

· All teaching staff

· All Teaching Assistants

· All midday staff

· Learning Mentors/ Home-School Learning Links Workers

· White House Unit or other outreach staff

Admin, cleaning, kitchen and caretaking staff are not authorised to restrain children.  Visitors, students and volunteers must never restrain children.
LUNCHTIMES

We aim to have a happy, calm, safe and enjoyable lunchtime.

Midday staff will give praise and encourage good behaviour.

The midday staff will deal with incidents of poor behaviour at lunchtime.  The Senior Supervisor will log incidents.  

Where a child shows persistently poor behaviour at lunchtime a letter will be sent to the parents.  If this behaviour is repeated the or in the case of extreme behaviour where the safety of the child or others is at risk, parents will be called in to discuss what can be done to improve the child’s behaviour.
RACIAL DISCRIMINATION POLICY

Definition of a racist incident (Macpherson Report)

‘Any incident which is perceived to be racist by the victim or any other person’.

e.g.

· refusal to co-operate with others on the grounds of their race, colour, ethnicity, or that of their family

· racist remarks or jokes

· assault

· promotion of racist material

· racist graffiti

· name calling

Such incidents will occur the same sanctions as  behaviour incidents, but staff will also give a record of the incident to the anti-bullying co-ordinator who will see the child/children individually and explain the implications of their actions and keep a log in the back of the anti-bullying file.  Persistent offences will require an Individual Behaviour Plan or Pastoral Support Programme as above.
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