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Thoresby Primary School

Child Protection Policy 

Child Protection Co-ordinator:-Mrs. M. Milner

This policy is in line with guidelines and procedures from the Area Child Protection Committee for Kingston upon Hull and The East Riding of Yorkshire
 Statement of Intent
The staff at Thoresby Primary School recognises that protecting and safeguarding children and young people is a shared responsibility and depends upon effective joint working between agencies and professionals that have different roles and expertise. Individual children and young people, especially some of the most vulnerable children and those at greatest risk of social exclusion, will need coordinated help from health, education and children’s social care services. The voluntary sector and other agencies also have an important role in protecting and safeguarding children.

The staff at Thoresby Primary School has a responsibility to protect and safeguard the welfare of children and young people they come into contact with. The need for guidelines and procedures is important to ensure that this is done with understanding and clarity.

The staff at Thoresby Primary School will aim to protect and safeguard children and young people by; 

· Ensuring that all staff / volunteers are carefully selected, trained and supervised and have a current CRB certificate and safer recruitment guidelines are followed. 
· Having a Child Protection Policy and Procedure and regularly reviewing and updating this in line with national and local policy developments.
· Ensuring that all staff and volunteers are familiar with the Child Protection Policy and Procedure.
· Ensuring that staff / volunteers attend appropriate Local Safeguarding Children Board (LSCB) Child Protection Training 
· Ensuring that Thoresby Primary School has a designated Child Protection Co-ordinator and that all staff and volunteers are aware of the named person and process of reporting concerns to them.

· Assessing the risk that children and young people may encounter and taking steps to minimise and manage this.
· Letting parents, carers, children and young people know how to report concerns about a child, young person, staff member or volunteer or complain about anything that they are not happy about. 

Who is responsible if CPC is off site?

If the CPC is off site and a child protection issue arises then the responsibility lies with the Deputy Headteacher.  In the event of both the CPC and the Deputy Headteacher being off site, staff with any child protection concerns should report to a member of the Senior Leadership Team.  The Central Duty Team (Social Services) are available  to contact for advice on 448879.
Emergency Duty Team


(01482) 788080

Child Protection Administrator

(01482) 790933

Local Authority Designated Officer

(01482) 846082

Police Public Protection Unit


(01482) 597360 
What is the definition of child abuse?

Abuse is when a child is hurt or harmed by another person in a way that causes significant harm to that child and which may well have an effect on the child’s development or well being.

Our role

Teachers and other staff in school are in daily contact with children and are well placed to notice:-





- outward signs of harm





- behavioural change





- failure to develop

Our responsibility

“any person who has knowledge or a suspicion that a child is being harmed or is at risk of significant harm has a duty to refer his/her concern.”


- to be aware of signs and symptoms of significant harm


- to recognise such signs may have an alternative cause/explanation


- to carefully consider circumstances surrounding a concern


- to protect children from significant harm
Significant harm   (see appendix 1 for definitions)
Four forms:-


physical harm





neglect





emotional harm





sexual harm
Children who suffer significant harm rarely experience only one form e.g. emotional harm accompanies physical and sexual harm.  
Recognition of harm
1) Disclosure by 
child




friend




family




neighbour

2) Child’s behaviour
- explicit (enacting abusive situation)




- implicit (being noticeably different from peers - without  explanation)

3) An injury

- specifically not related to explanation given




- or unexplained




- or explanations vary

4) Suspicion

- when 1, 2 or 3 occur over time




- or child fails to progress in contrast to peers

(Significant harm can by caused by substance misuse, mental health, and domestic violence -  see appendix 1 for definitions.  Signs and symptoms of physical abuse are listed in appendix 2)

Being aware of vulnerable groups
Children from certain disability groups may be more vulnerable to being harmed, for example:-
· Disabled children are less likely to receive adequate sex education or information about their own bodies

· Children with disabilities can have increased difficulties in communicating information

· Children with disabilities may be more reliant on others for personal and intimate care

· Children with disabilities are more likely to spend time in residential care and therefore have increased vulnerability to potential abusers
Responsibilities of the Child Protection Co-ordinator
· To help and advise staff who have concerns

· To liaise with other agencies

· To be aware of the referral procedure and refer cases when necessary

· To ensure all staff have induction and refresher training covering child protection and are able to recognise and report any concerns immediately they arise

· To ensure that all temporary staff are aware of the school Child Protection procedures through the handbook for temporary staff

· To keep detailed records of cases in a secure place 
· Ensure that when children leave the establishment any CP information is sent to the new establishment as soon as possible.

· To log training received by staff from other providers

· Inform Chair of Governors as soon as possible of any referrals that have been made, ensuring confidentiality (names and other personal details should not be given)

· To make the Child Protection policy available to parents/ carers in the entrance hall and on the school website

Responsibilities of ALL staff

“All those that come into contact with children and families in their everyday work, including practitioners who do not have a specific role in relation to child protection, have a duty to safeguard and promote the welfare of children” (Department of Health, Home Office and Department of Education and skills, SCMS, Office if the Deputy Prime Minister, Lord Chancellor (2003) )
All staff need to:-
· Know who the Child Protection Co-ordinator is and pass on any concerns as soon as possible

· Keep accurate records of all information including time, date, reason for suspicion, and signed

· Any information that has been reported to a member of staff must be logged in the child or adults OWN words – not summarised

· Be aware of signs of abuse, neglect or changes in behaviour

· If asking a child questions this should be done with tact, sympathy and open-ended questions

· If a child discloses information to a member of staff it as important that they adhere to the “Listening to the child” guidelines (appendix 3)
Responsibilities of Governing Body
· Ensure the school has a Child Protection Policy and procedures in place
· Ensure that the school operates safe recruitment procedures

· Ensure that the school has procedures to deal with allegations of abuse against members of staff and volunteers

· Ensure that a member of the Governing Body (usually the chair) is responsible for liaising with the LA and/or partner agency in event of allegations of abuse being made against the Headteacher
· Review its policies and procedures regularly
(“Safeguarding Children in Education” DfES September 2004)

Procedures
1 Child Requiring Urgent Medical Attention

Arrangements must be made for child to be taken to hospital AEU immediately and the Child Protection Co-ordinator alerted.
Decision
        - suspicion of significant harm?



No   - parents informed in normal way



Yes - social services informed immediately of hospital referral



       - guidelines must be followed carefully
2 Child suspected of significant harm 

-
Child Protection Co-ordinator must be alerted.

-
will inform the necessary agencies





eg  Social Services




      Police

-
Once there is suspicion it is imperative to follow procedures to preserve integrity of evidence.


-
Child must not be questioned further.

-
Suspicion reported to Child Protection Co-ordinator and Headteacher.

-
Prompt action essential to allow all evidence to be considered and investigating 
agencies to take 
action before end of school day.

Record 

Staff must record of all information available  - include date,  time of event, who information is given by and sign it.   Staff should note:- 


a. what they have observed


b. when they observed it


c .describe in detail signs of physical injury - or sketch it (on body diagram appendix 4)


d .quote as accurately as possible - word for word - how injury occurred and explanation given

  NB
The school must not carry out investigations or question the child - other agencies have legal duty.


e. Time of referral should be logged by Headteacher and C.P.C.


f .All suspicions must be logged and a full record kept of all  actions taken

Procedures for all suspected instances of harm to children

1
Staff must inform C.P.C. and Headteacher immediately.

2
Headteacher and CP co-ordinator decide whether informing parents might result in potential harm to the child or to any member of the school staff, otherwise, parents MUST be informed of a referral and permission sought. (Human Rights and Data Protection Acts)

3
Headteacher then contacts Social Services Duty Officer / or Police public Protection unit (follow social services proforma) Team Manager will take appropriate follow-up action.  All referrals made by telephone need to be followed up in writing within 48 hours.
4
Child should not be kept in school beyond 3.00p.m.

5
Agencies keep school informed of any further involvement needed from school:




1
case conferences




2
assessment




3
giving evidence



as required by Childrens’ Act

6
Headteacher should inform Chair of Governors as soon as possible that referral has been made but observe confidentiality.   Names and other personal details should not be given.
Allegations against Staff Members / Volunteers 

Any member of staff or volunteer who has concerns about the behaviour or conduct of another individual working with in the group or organisation will report the nature of the allegation or concern to the Designated Officer for dealing with allegations against staff/volunteers/carers, etc. (Melissa Milner -CPC)  immediately.  The member of staff who has a concern or to whom an allegation or concern is reported should not question the child or investigate the matter further.

The Designated Officer for your organisation will report the matter to the Local Authority Designated Officer (LADO).

In the case that the concern or allegation relates to the Designated Officer, their line management should be contacted (K.Dawson – Chair of Governors).   If the immediate line manager / or other members of the management structure is implicated in the concerns or allegations or the designated officer is not available then the matter should be reported directly to the Local Authority Designated Officer.    

In cases where there is an immediate risk to any child or young person, the information must be passed to Local Authority Children’s Social Care or the Police, as soon as possible

Staff & Volunteer Self Protection  

Adherence to guidelines on self protection for staff and volunteers working with children and young people can avoid vulnerable situations where false allegations can be made.  Staff are advised:-
· To avoid situations where a staff member or volunteer is on their own with a child.

· In the event of an injury to a child, accidental or not, ensure that it is recorded and witnessed by another adult in the organisations accident book 

· Keep written records of any allegations a child makes against staff and volunteers and report in line with the Child Protection Policy.

· If a child or young person touches a staff member or volunteer inappropriately record what happened immediately and inform the child protection coordinator.

· Adhere to the schools policy on behaviour management.

 Code of Practice       Staff / Volunteers / children should always;

· Take all allegations, suspicions or concerns about abuse that a young person makes seriously (including those made against staff) and report them through the procedures.

· Provide an opportunity and environment for children to talk to others about concerns they may have.
· Provide an environment that encourages children and adults to feel comfortable and confident in challenging attitudes and behaviours that may discriminate others.
· Risk assess situations and activities to ensure all potential dangers have been identified.

· Treat everyone with dignity and respect.

Recruitment & Selection

It is important when recruiting paid staff and volunteers to adhere to the safer recruitment guidelines. This will ensure potential staff and volunteers are screened for their suitability to work with children and young people.  

· All paid staff and volunteers with access to children and young people or sensitive information relating to children will be required to undertake an enhanced CRB check.

· Staff and volunteers working directly with children or with access to sensitive information will required to complete LSCB Child Protection Training. Their training will be reviewed in supervision.

· All staff and volunteers will be required to read the Child Protection Policy. This will be reviewed to ensure up to date knowledge.

· All staff and volunteers to complete an application form, including details of previous employment, details of any conviction for criminal offences (including spent convictions under the Rehabilitation of Offenders Act 1974), agreement for a enhanced CRB check, permission to contact two referees, including their current or most recent employer.
· The potential staff member or volunteer will be interviewed for their suitability for the post.

E – Safety
We have a duty within the curriculum to teach the children Internet safety.  Should a child make a ‘disclosure’ of a personal nature as a result of Internet safety education, then the normal Child Protection procedures apply.  Donna Millward is the named member of staff responsible for e- safety.  All staff have an individual responsibility to make appropriate use of the internet and e mail systems, particularly sites such as ‘Facebook’.
Related Policies
Anti Bullying Policy

Race Equality policy

Acceptable Use of Technology Policy
Melissa Milner

Headteacher

Policy Review 

November 2012
