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Thoresby Primary School

Race Equality Policy

Areas of School this policy relates to: All
Date: November 2010
Person responsible: Melissa Milner
Introduction

Under the Race Relations (Amendment) Act, every school in Britain is required to prepare and maintain a written race equality policy. Thoresby Primary School welcomes its duties under the Race Relations (Amendment) Act 2000. 

This policy has been compiled in accordance with the Code of Practice on the Duty to Promote Race Equality issued by the Commission for Racial Equality in December 2001, and Preparing a race equality policy for schools, issued in March 2002. The CRE's handbook Learning for All was also a helpful guide. 

The policy reflects concerns and concepts in The Future of Multi-Ethnic Britain ('The Parekh Report'), 2000, and The Stephen Lawrence Inquiry ('The Macpherson Report'), 1999. Both these argued that the promotion of race equality necessarily involves also the recognition of cultural diversity. The policy reflects these arguments both in its overall title and in several of its detailed references.

This policy is consistent with the requirements and expectations of Ofsted, as presented in Evaluating Educational Inclusion: guidance for inspectors and schools, issued in 2000, and Raising the Attainment of Minority Ethnic Pupils: school and LEA responses, issued in 1999.

Context of Thoresby Primary school from a Race Equality Perspective

Thoresby Primary School has a wide mix of pupils from a variety of social and ethnic backgrounds.  .  

25% of pupils have English as an Additional Language and 28% have an ethnicity other than English.  These percentages are growing steadily, especially in the Foundation Stage.  There are 19 different languages spoken.
The school has a strong ethos of celebrating diversity and challenging discrimination in any form. The level of recorded racist incidents within school are generally low.  Staff and children are very vigilant in reporting any incidents and all are dealt with by the Headteacher or Deputy Head.  Any incidents are logged and the LA informed termly.
Aims

We aim to:

· promote equality of opportunity;

· promote good relations between members of different racial, cultural and religious groups and communities

· challenge racial discrimination aiming to eliminate unlawful discrimination

Guiding principles
In fulfilling our legal duties listed above, we are guided by three essential principles:

· Every pupil should have opportunities to achieve the highest possible standards, and the best possible qualifications for the next stages of their life and education.

· Every pupil should be helped to develop a sense of personal and cultural identity that is confident and open to change, and that is receptive and respectful towards other identities.

· Every pupil should develop the knowledge, understandings and skills that they need in order to participate in Britain's multi-ethnic society, and in the wider context of an interdependent world.

Policy into Practice

The Head Teacher is designated to lead on the development of this policy. The procedure for development of the policy is also aimed at raising awareness of its content and aims. The procedure for policy development is:

a) write a draft policy 

b) disseminate to staff

c) inform parents of the existence of draft policy and the opportunity for them to have a copy and input into the development of the policy – through newsletter

d) present draft policy to governors for amendments and ratification

e) review policy with staff on a 3 year rota of policy review. 

f) As part of the school self evaluation procedures, evaluate and review the impact and implementation of this policy. Any areas of concern or improvement will then be addressed through an action plan.

We ensure that the content of this policy is known to all staff and governors, and also, as appropriate, to all pupils and parents.

As each existing policy is reviewed we ensure that the principles listed are though about and embedded into policy and practice. Policies reflecting the principles of race equality will include:

· pupils' progress, attainment and assessment
· behaviour, discipline and exclusions
· pupils' personal development and pastoral care
· teaching and learning
· admissions and attendance
· the content of the curriculum
· staff recruitment and professional development
· partnerships with parents and communities

All staff and governors have access to a selection of resources which discuss and explain concepts of race equality and cultural diversity in appropriate detail.

The governing body is responsible for ensuring that the school complies with legislation, and that this policy and its related procedures and strategies are implemented. 

The Headteacher is responsible for implementing the policy; for ensuring that all staff are aware of their responsibilities and are given appropriate training and support; and for taking appropriate action in any cases of unlawful discrimination.

All staff are expected to:

a) deal with racist incidents that may occur

b) to know how to identify and challenge racial and cultural bias and stereotyping

c) to support pupils in their class for whom English is an additional language  

d) to incorporate principles of equality and diversity into all aspects of their work.

Addressing racism and xenophobia

The school is opposed to all forms of racism and xenophobia, including those forms that are directed towards religious groups and communities, for example Islamophobia, and against Travellers, refugees and asylum-seekers.

Religious observance
We respect the religious beliefs and practice of all staff, pupils and parents, and comply with all reasonable requests relating to religious observance and practice.

Breaches of the policy

Breaches of this policy will be dealt with in the same ways that breaches of other school policies are dealt with, as determined by the headteacher and governing body.

Monitoring and evaluation

We collect, study and use quantitative and qualitative data relating to the implementation of this policy, and make adjustments as appropriate. Records of racial incidents are kept and monitored.

Related Policies

Child Protection Policy

Anti bullying Policy

Policy review

November 2011

Melissa Milner

November 2010
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